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ZONE TEAM OFFICIALS 

AGREEMENT 
 

 

I (name)…………………………………………………..…………………. agree: 

 
a. that I will abide by the QCSA (Queensland Christian Soccer Association) “By-Laws”; 

 
b. that I have read, understand and agree to the QCSA “Code of Ethics & Behaviour”; 

 
c. that I have read, understand and agree to the sections pertaining the “Coaching 

Director”, “Representative Coach”, “Representative Manager”, within the QCSA “All 
Zones Preparation and Information” booklet; 

 
d. not to promote any other association, club or activity other than that approved by 

QCSA without the express written permission by the Executive of QCSA; 

 
e. that should I be found to have breached any of these clauses as set out above, I will 

forfeit all monies owing to me. 

 

Team Official 

 

 

Signed: ………………………………………………….. Date: ………..………………. 

 

Name: ………………………..…………..…………………. 

 

QCSA Zone Representative 

 

Signed: ………………………………………………….. Date: ………..………………. 

 

Name: ………………………..…………..…………………. 

 

Position: …………………………….………………………. 



Representative Coach/Manager Duties & Responsibilities 

 

 

 

 

 

 

 

REPRESENTATIVE COACH/MANAGER   
 

1. The Representative Coach/Manager must have the ability to work within the Christian 
philosophy and objectives of the Queensland Christian Soccer Association (QCSA). 

2. The Representative Coach/Manager should represent QCSA in a manner fitting to the 
position. 

 
3. Assist the QCSA in all matters, which are in the best interest of the QCSA. 
 
4. To familiarise him/herself with the constitution, codes of behaviour and by-laws of QCSA. 
 
5. The Representative Coach/Manager will swear to and sign an oath of allegiance to 

QCSA. 
 
6. Make recommendations as seen necessary to the QCSA and these recommendations 

will only be implemented after approval by the QCSA Rep Zone Sub Committee. 
 
7. Operate within budgetary constraints as supplied by the QCSA Rep Zone Sub 

Committee. 
 
8. Ensure that all Representative players’ payments are receipted and passed onto the 

relevant Zone Treasurer. 
 
9. Ensure all appropriate paperwork re Players is completed and returned to the relevant 

Zone Committee for passing onto the QCSA Rep Zone Sub Committee. 
 
10. The position of Representative Coach/Manager can be terminated by either party giving 

2 weeks’ notice. 

 
11. If a Representative Coach/Manager is in breach of the "QCSA Code of Behaviour" or 

fails to abide by the rules the QCSA is governed by, the Representative 
Coach/Managers position may be terminated instantly. 

 


